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International Social Security Association
The leading international organization for social
security institutions, departments and agencies
AbOUt the ISSA Headquarters based in Geneva (ILO)
Founded in 1927 ISSA counts today around 340
membersin 151 countries
Provides information, research, expert advice and
platforms for members to build and promote

dynamic social security systems and policy

worldwide
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Global trends in occupational safety and health

Workers’ health — issues and impact
From accidents to diseases
Chronic diseases and employability
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Workers’ health: the issues

Globalization leads to increased informal )
employment, massive migration and profound social
shifts

Demographic developments, in particular the
employability of an ageing workforce

New technologies, like nanotechnologies,
ergonomic risks as well as stress and other
psychosocial risks increase the complexity of health
risks at work

Workers’ health is increasingly determined by
both occupational and non-occupational factors
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Workers’ health — the impact (1)

The resulting health problems and economic losses
affect first and foremost countries with less developed
prevention cultures as worldwide

- 2.3 million people die each year through
work-related accidents and diseases,

- 337 million suffer non-fatal workplace accidents

- 160 million new cases of occupational illnesses.

(ILO 2010)
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Workers’ health — the impact (2)

The financial burden of compensation,
health care, rehabilitation and invalidity is
huge:

- around 4 % of the world’s GDP is lost

- and in developing countries as much as
10 % of GDP for accidents alone

(ILO 2008)
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Trends in occupational health in the EU (3)

Top 3 work-related health effects:

25 % reported backache
23 % reported muscular pain
22 % reported fatigue and stress
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(Dublin Foundation 2008)
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Trends in occupational health in the EU (1) Trends in occupational health in the EU (2)
Decrease in work-related accidents But working conditions still burdensome:
2002 to 2004: 30 % are exposed to intense noise
o ) 46 % work in painful or tiring positions
17 % reduction in fatal accidents 62 % ted it i
20 % reduction in accidents >3 days absence o reporied repetitive movements
35 % are handling heavy loads
2007 to 2012 (planned): 35 % consider their safety and health at risk
0 )
25 % reduction total accidents | 26 % work at very high speed ]
| |
(European Commission 2007) . (Dublin Foundation 2008) .
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Impact of the economic downturn - lessons learned
from past recessions:

Economic constraints may lead to reduced investment in
prevention measures

A decrease in employment due to the crisis may
account for a reduction in accidents in some countries
Increased work intensity can lead to a higher frequency
of accidents

Growing job insecurity has a direct impact on the
psychosocial conditions and well-being of workers
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Impact of the economic and financial crisis ; ; i ;
P Shift from accidents to occupational diseases
EFFECT Trend Work Accidents and Occupational Diseases in France
Accldents, overall number
Accldent frequency, (less new/young warkers) [ —— Evckion dunsmere demeledes frcessioreles roulemert
Temporary work, contract work, part time waork, 1 - e
Restructuring negative effects on health 1 & j:m
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Chronic diseases on the increase OSH trends - long term incapacity increasing!
UK: Rise in numbers of working-age people on long t erm incapacity benefits
1979 — 2005: 2.6 million (7% of population)
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(WHO, Prevent 2010)

Year
Source: Office for National Statistics, Department for Work and Pensions Information Directarate, Wark and Pensions
Longitudinal Study 2
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Increasing trends in mental health inflows
(Percentage of new disability grants due to mental ill-health, 1990-2008)
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Health promotion

and return to work
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Protecting and promoting health can help to

Extend the working life — boost active employment
policies

Reduce the number of new disability pensions
awarded

Strengthen measures to bring persons with
disabilities back to work

Contain health care costs and cash sickness benefit
expenditures

Improve quality and productivity at work
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Health Promotion an integral part of CSR

Health Promotion stimulates investments in human
capital and contributes to

Sustainable business excellence

Long-term shareholder value

Corporate social responsibility

Workplace Health Promotion is an asset for an
innovative, competitive knowledge based company

(Prevent 2010)
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Well being in the workplace X The FOOD Programme
At Sallie @ petit Fighting Obesity through Offer and

social interest and economical growth Demand
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A question of balance

i d Devel h . o
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Return to Work - 4xWin

Novozymes: % of employees still working

) o ; after Return to work
The employer wins by minimizing workers

compensation costs while retaining valuable
qualified employees

The employee wins by returning to work and
avoiding the negative effects of a long-term
dependency

Social security wins by not having to pay the
benefits (invalidity) for a life-time

Society wins as the supply of qualified labour for
further economic development is not affected

2004
2005
2006

2007

2008

-

Year

(Lene Munch-Petersen, Novozymes 2010)
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Prevention and rehabilitation pays!

Numerous studies confirm positive return on
investments in prevention and rehabilitation

ISSA global project on Calculating the economic
benefits of prevention to be presented during next
World Congress on Safety and Health at Work in
Istanbul (Turkey) September 2011
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ILO Global Strategy (2003)

Reduce occupational accidents and diseases

Prevent and control hazards and risks at work

Raise awareness of OSH

Promote a safety and health culture

Foster political commitment and tripartite collaboration
Use a systems approach to OSH management
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ILO Promotional Framework for Occupational
Safety and Health (Convention No. 187, 2006)

Calls for the creation of occupational safety and health
systems, based on national profiles and programmes, to
create a worldwide health and safety culture.
Key elements
National OSH Policy, System, Profile and
Programme
Implementation
16 ratification so far of C 187
but many countries have elements of a National OSH
system in place (incl. EU member states)
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EU Community Strategy 2007- 2012:
Health and Safety at Work - Improving Quality and
Productivity at Work

Prime objective:
Ongoing, sustainable and uniform reduction in
accidents at work and occupational diseases
Headline goal:
25% reduction in the total incidence rate of accidents
at work per 100.000 workers in the EU-27
Specific Objectives:
Implementation of OSH-directives/legislation
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EU Community Strategy 2007 - 2012

Means and measures:
development and implementation of national
strategies
Strengthening of the national OSH systems
Involvement of social partners
Legal measures
Social Dialogue
Sharing of good practices
Awareness raising
Economic incentives

d Developing
orldwi

Sharing of information and good practices ] Integration of OSH into other policy areas ]
Promotion of OSH at international level u Res_eargh ’ u

. | Availability of OSH services |

Well functioning labour inspectorates
| b cloping / b3 eloping
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WHO global plan of action on workers’ health WHO global plan of action on workers’ health
2008-2017 2008-2017
Background: Coverage:
all aspects of workers’ health, including
Workers represent half the world’s population and are Primary prevention of occupational hazards,
the major contributors to economic and social protection and promotion of health at work
development.
Vision and request:
Their health is determined not only by workplace All workers should be able to enjoy the highest
hazards but also by social and individual factors and attainable standard of physical and mental health and
access to health services favourable working conditions.
The workplace should not be detrimental to health &

The growing informal economy is often associated ] we_ll—belng. ) ) ]
with hazardous working conditions and involves such [l Primary prevention of occupational health hazards [ ]
vulnerable groups as children, pregnant women, should be given priority. [ |

older persons and migrant workers.
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WHO global plan of action on workers’ health

2008-2017 The Seoul Declaration
Actlon§ ) o , The Seoul Declaration was on initiative of the ILO, ISSA
gg‘;’li‘? and implement policy instruments on workers and KOSHA adopted by 46 high-level participants of the

Safety and Health Summit during the XVIII World

protect and promote health at the workplace Congress on Safety and Health at Work in Korea

improve the performance of and access to

occupational health services

provide and communicate evidence for action and

practice

incorporate workers’ health into other policies
Implementation: -

through well-coordinated efforts of society as a whole ]

(Partnerships, collaborating centers, promotional

tools).

Prevention is an integral part of any work-related activity

Prevention is a responsibility of all main actors in society
(in addition to governments, workers and employers)

Need for a fundamental conceptual shift towards the ]
creation of a culture of prevention
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The Seoul Declaration

A blueprint for building a worldwide
prevention culture

A reminder that OSH is a
fundamental human right

A reaffirmation that occupational
safety and health is a societal
responsibility

A call for everyone to participate!
A framework for national and
international prevention strategies
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The ISSA Strategic Vision

“To promote dynamic social security as the social
dimension in a globalizing world through
supporting excellence in social security
administration”
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Dynamic Social Security . . . .
Proactive and preventative social security
Accessible for all
Proactive and preventative approaches seek to:

Sustainable in a changing world Support activity and employment

Performing and well-governed Improve health
) ) ) o Enhance empowerment and individual responsibility
Proactive, preventive — investing in people Foster integrated solutions

Innovative actor in societies Support the sustainability of social security schemes

Socially inclusive and economically productive Objective: Prevention and reintegration integral part of
all social security organisations (2011-2013)
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Conclusions
isati i and and isati chang
well as the recent ic crisis i toi le as regards

as
health risks at work

While the prevention of safety risks has resulted in positive outcomes, health risks
remain a key challenge

Chronic diseases lead to increased incapacities, in particular due to mental health
problems

Workers' health is more and more determined by both occupational and non-
occupational factors

More holistic a;la’proaches are needed, where classical prevention activities are
supplemented

y health promotion and return to work concdepts incl. as part of CSR

activities. This requires however more ints an y p

International organisations like ILO, WHO and EU have developed modern strategic
concepts culture. It is hoped that the Seoul
Declaration can promote further coordination between these strategies.

ISSA stresses the scope for proactive and preventative social secumy investing in
people and promoting activity (ie both
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